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U.S. AGRICULTURAL WORKFORCE

Two groups of workers: 
• Self-employed farm operators 

and family members – consisted 
mainly of family operation

• Hired Workers – hired to support 
large family farms or cooperate 
operations

1. Both types of employment have 
declined since the 1950s

2. Family farm operations have 
declined

3. Hired workforce proportion has 
increased over timeers.usda.gov/topics/farm-economy/farm-labor/



Hired farm workers: 

• Make up <1% of all U.S. wage 
and salary 

• Field crop workers, nursery 

workers, livestock workers, 

graders and sorters, inspectors, 
supervisors, and farm managers. 

• Majority are hired directly by 

farmers, some are hired by 
management service providers. 

U.S. AGRICULTURAL WORKFORCE

ers.usda.gov/topics/farm-economy/farm-labor/



Demographics Hired Farm 
Workers: 

• Differences between farm 
laborer, livestock laborer and 

other roles in agriculture

• Crop laborers – 54% Mexican 
origin; 9% other Latin American 

• 44% are not a U.S. citizen

• 45% lack high school diploma; 
34% have high school diploma 

Workforce is aging

U.S. AGRICULTURAL WORKFORCE

ers.usda.gov/topics/farm-economy/farm-labor/



H-2A Temporary Agriculture 
Program: 

• Legal means to bring foreign-
born workers to the U.S.

• Typically around 10 months 

• Crop farmers can use this 
program for their seasonal 

labor needs 

• Livestock ranchers, dairies, 
hog/poultry operations, are 

typically not allowed to                  

use this program 

U.S. AGRICULTURAL WORKFORCE

ers.usda.gov/topics/farm-economy/farm-labor/



H-2A Temporary Agriculture 
Program: 
• FY22 – 372,000 certified H-2A

• Up 17% since 2021

• FY22 - Florida certified 50,973 
positions

• California - 43,760

• Georgia - 34,974

• Washington 33, 049

• North Carolina 25, 624

U.S. AGRICULTURAL WORKFORCE

ers.usda.gov/topics/farm-economy/farm-labor/

dol.gov (FY2021)

UC Davis Rural Migration News; 12/19/22



FARMWORKER COMMUNITY IN FLORIDA

• Primarily Latin American with H-2A permit, permanent 
resident or without documentation

• Diverse backgrounds and countries of origin

• Mexican-descent is predominant (60-70%) but other 
populations are notable, including those from 
Guatemala, Honduras, Venezuela and Colombia. 

• 2/3 are settled in one region (County) and have 
extended family living with them

• Another 1/3 travel locally or within the state to work 
on contracted farms

• Less 25% have an active driver license



Access to health care:

CHALLENGES / BARRIERS 

• Not required by H-2A program

• H-2A workers enter the medical insurance 

“marketplace” 

• Some travel with the crops and only live in one 

region for several weeks to months

• Typically work 6-7 days a weeks, long hours 

and complete work after normal business hours

• Lack access to transportation

• Limited capacity to speak/understand English

• Spanish or other native dialects (K’iche’; Mayan 

language) are most common

• Depending on State (expanded Medicaid) they 

may qualify if non-citizen 

Vaccine and health screening clinic at local church, 

Gainesville, Florida



Access to health care:

CHALLENGES / BARRIERS 

• Most hired crop farm workers (85%) are “Settled” – 

work at a single location within 75 miles 

• Settled farm workers have increased 41% since 1998

• “Shuttlers” work at a single location more than 75 

miles from home and may cross an international 

border (Yuma, Arizona)

• “Follow the crop” move from State to State with the 

different seasonal crop (3%)

• Challenges and barriers exist with each group and 

may unique depending on the area

• For example, some areas in Florida are remote and 

lack any physical access to a clinic/hospital >50 

miles away

ers.usda.gov/topics/farm-economy/farm-labor/



FARM WORKER ROUTINE
• Depends on farm, manager, and crops

• Typically 6 days a week

• Sunrise (6-6:30am) to midafternoon or 
dusk (depending on the late summer) 

• If the farm worker is being paid with 
incentive to gather or collect a certain 
quantity of crop, typically will work from 
sun-up to sun-down 

• Sunday is a typical day off but some will 
work 7 days a week depending on crop 

• How are they being paid?

• What location(s) do they buy food, do 
laundry and socialize?

Squash field, Alachua County, Florida



186 rural hospitals closed in 2023



AWARENESS TO BARRIERS
• What day of the week would work well?

• How can we arrange transportation?

• How can we build trust in the community?

• What resources are needed for famer and their 
families?

• What health care needs are present?

• Is there are community health care provider or local 
county health department we can collaborate with?

• Are local farms willing to allow workers to                            
come to events or bring mobile unit to the                   
farm?



MOBILE CLINICS & EVENTS
Locations: 

• Farms themselves (pop up tents and the bus)

• Local churches within farmworker network

• Local schools (elementary school)

• Extension office of County

• Local health care provider or public health 
departments

Services: 

• Health screenings 

• Health education

• Clinic visit with provider

• Women’s health (pap smear0

• Vaccinations 

• Mental health services 



CONNECTION WITH 
EXTENSION
Gainesville in the north central part of Florida 
with many farmworkers.

The largest farmworker populations are in Central 
and South Florida

How would UF reach these communities?



Strategic planning began in 2017

Formalized CAFÉ Latino in January 2018

Includes the board of directors (decision-
making body) and members

Statewide Member in Various Areas of 
Expertise

Current members: 72



SERVICE-BASED ORGANIZATION

Translations

Education materials development

Training and mentorship

Community service (e.g., health fairs)

General help in connecting with Latino audiences





FAITH-BASED MOBILE CLINICS 
& EVENTS
University Volunteers & Community 
Members

Undergraduate, Graduate, Medical 
Students, PA Students, Pharmacy Students

Faculty Volunteering to Care for Patients

Engage local media to promote events 
and community bonding

Diagnostics and linkage to care



EPA WORKER PROTECTION 
STANDARDS

Aims to reduce pesticide 
poisoning and injuries among 
agricultural workers

Requirement of annual training

Farmers must allow farmworkers 
to participate.

Opportunity: meet them where 
they are at! 



Connecting Health Care to 

Safety Training
Arcadia Farmworker Event (March 23, 2023)

DeSoto County, Florida Department of Health, DeSoto 

County UF IFAS Extension

Coordinated with several local farms to bring farmworkers 

to the one-day event

Annual Worker Protection Standard training requirement

Connect access to screenings and care





Next Health Fair

March 27th

Multi-county, citrus farmworkers

Integrated to WPS training

Health Services, vaccines and 
connections to care



GO TO THE FARM (OR CLOSE)!



PARTNERSHIP WITH SUNCOAST 
COMMUNITY HEALTH CENTER

Connect farmworkers with care

Health data sharing agreement in place

• Primary purpose: track unknown kidney
disease

Informs: Health services, curriculum, 
interventions, and future programs. 



Thank you!

Contact:

johndiaz@ufl.edu 

mailto:johndiaz@ufl.edu
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